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Clwyd Community Primary School
Annual Governor’s Report to Parents 2026






CONTACTS

Headteacher 		Mr S. Brown 
Deputy Headteacher   To be appointed
School Clerk		Miss S. J. Fry			


Chair of Governors 	Miss C. Beuse
Vice Chair/LEA             	Mr. D. Thomas 
Clerk to Governors	Miss S. J. Fry


Address 			Clwyd Primary School
Eppynt Road
Penlan		
				Swansea
				SA5 7AZ
Telephone			01792 588673
Fax				01792 580921
Email				clwyd.primaryschool@swansea-edunet.gov.uk


 
Mission Statement:
                  Grow Together,                                    Tyfu gyda’n gilydd,
                            Play Together,                                 Chwarae gyda’n gilydd,
                                  Learn Together,                                     Dysgu gyda’n gilydd,
                                    Achieve Together .                                     Llwyddo gyda’n gilydd.
                  











Governing Body 2025

	Category of Governor

	Name
	Term of Office

	Head Teacher
	Mr S. Brown 
	

	Chair of Governors
	Miss C. Beuse
Swansea Children’s Centre
Eppynt Road, 
Penlan
Swansea
SA5 7AZ
	23.4.2030

	LA Representatives
Vice Chair


	Mrs C. Steward
Mr. D. Thomas

	24.7.2026
26.11.2026


	Community Representatives




	Mr Gary Roberts
Mr Nigel Thorne
Mrs Lisa Carroll
Miss Jodie Jones

	3.12.2029              26.9.2026
8.10.2029
7.3.2027            


	Parent Representatives





	Mrs Carla Scrine
Mrs Libby McKavett
Mrs Tracy Roberts
Miss Jenna Barnett
Mrs  L Harris

	16.2.2030           
2.9.2027     
4.12.2028            
2.7.2029
25.3.2030

	Teacher Representatives


	Mr M. Salway
Mrs Minney
	27.9.2029         
2.7.2029              

	Staff Representative

	Mr Christian Mort
	25.3.2030

	Clerk to the Governors

	Miss S J Fry
	






School’s updated Vision Statement and Aims

Vision Statement – Clwyd Community Primary School will provide a happy, safe and caring learning environment. All pupils and staff will be valued and encouraged to be ambitious, ethical, healthy and enterprising individuals and part of a thriving school and wider community.  










Aims
· To provide a purposeful, exciting and motivating curriculum that meets the individual needs of the children. With a clear focus on providing quality teaching and learning.
· To allow all children opportunities to become ambitious, capable learners; enterprising, creative contributors; ethical, informed citizens and healthy, confident individuals.  
· To provide a stimulating learning environment where all children are encouraged to achieve their full potential by promoting a culture of high expectation.
· To identify and respond to the individual needs of children whilst encouraging them to participate in all aspects of School life.
· To encourage all members to be active members of the community and to respect the values, rights and beliefs of others.
· To expect good behaviour and develop a positive attitude towards lifelong learning and well being. 
· To be a fully inclusive school that values all children’s attainment, achievement and progress.

Estyn Inspection, March 2022 

Nearly all pupils enjoy being at Clwyd Community Primary School and develop positive attitudes to learning.

Pupils are proud to belong to the school and play a prominent role in influencing and shaping its life and work.
School leaders set a positive and ambitious tone for the school’s work. They place a high priority on supporting pupils and families to thrive. Partnerships with parents and specialist agencies are highly effective and make a profoundly positive difference to the school community.
During their time at Clwyd Primary School nearly all pupils thrive and make good progress from their individual starting points. This includes pupils with additional learning needs in mainstream classes and pupils in the school's specialist teaching facilities.
Almost without exception, pupils show great pride in themselves, their school and their work.
Pupils’ behaviour is exemplary. Nearly all show high levels of respect for each other and adults at all times. They take an active role in promoting a positive ethos at the school.
The quality of care, support and guidance provided for pupils and their families is outstanding.



Staff 

Teaching Staff
 
	Mr. S. Brown (Headteacher) 

	

	Vacant  - position currently advertised (Deputy Headteacher) 

	

	Mrs Julia Minney

	Mrs Jessica Newberry-Wall

	Miss Victoria Slack

	Mrs Cath Shaw 

	Mrs Katy Field

	Mr Martyn Salway

	Mrs ClaireThomas

	Miss Daniella Foligno

	Miss Kate Windos 

	Mr. Ben Wolsley – on secondment

	Mrs Nina Bowyer 

	Mrs Hannah Dean

	Miss Holly Stevenson – Temp contract

	Mrs Lucy Norman 

	Mr Ben Brown

	Mrs HannahEdmunds

	Miss Caitlin Ashcroft

	Miss Jessica Hammett

	Miss Katie Eynon – MAT leave

	

	ALNco

	Mrs Cath Dardecker

	

	Support Staff

	

	Teaching Assistants:

	

	Mrs Nicola Morgan

	Miss Sarah Waters

	Mr Kian Waters - temp

	Mrs Dara Emmanuel

	MIiss Neave Griffiths				

	Mrs Vicki Crocker

	Mr Christian Mort

	Mrs Joyce Rice

	Mrs Rebecca . Jones

	Miss Bethan Webb						

	Miss Emily Tooze			

	Mrs Judith Murdoch			

	Mrs Nicola Thomas

	Mrs B. Hayward

	Miss Kath Hill – MAT leave

	Mrs Emma Hackles

	Mrs Gemma Williams

	Miss Clare Richmond

	Miss Tracy Roberts

	Mrs Vanessa Boyes

	Mrs Tracy Ingham

	Miss Kelsi. Beddoe

	Miss Neave Griffiths

	Mrs Sarah Jorgenson

	Mrs Gemma Forrester

	Mrs Clair Evans

	Miss Shania Mainwaring

	Miss Katie Williams

	Ms Naomi Jones

	Ms Naomi Oddie

	Mrs Katie Jenkins

	Ms Kim Watson

	Mrs Louise Davies - temp

	Miss Elsie Teed - temp

	Miss Seren Trinder - temp

	Miss Caitlin Fish - temp

	Apprenticeships – 1 year

	Miss Ellie Darnbrough- Lewis

	Miss Shania Williams

	Miss Alysia Williams

	

	Well Being Officer

	Mrs Carly Jones-Martin

	Mrs Lowri Bernard-on secondment

	School Clerk

	Miss S J Fry

	Mrs K Saunders

	Caretaker

	Mr P. Bolton

	

	Dinner Supervisors

	Mrs C Gooding

	Miss Summer Waters

	Mrs A Diop

	Mrs D Burnett

	Breakfast Club Supervisors

	Mrs Vanessa Boyes

	Miss Mainwaring

	Mrs Vicki Crocker

	Mrs Rebecca Jones

	Education Welfare Officer

	Mr Jonathan Martin




chool Term Dates 2026-2027
	Term
	Term begins
	Term ends
	Mid-term holiday
	Term begins
	Term ends
	Total days

	
	
	
	Begins
	Ends
	
	
	

	Autumn 2026
	Friday
1st September
	Friday
23rd October
	Monday 
26th October
	Friday
30th October

	Monday
2nd November
	Friday
18th December
	 

	
	
	
	
	

	Spring 2027
	Monday
4th
January 
2027
	Friday
5th
February
2027
	Monday
8th
Februar
2027
	Friday
12th
February
2027
	Monday
23rd 
February
2027

	Friday
19th
March 
2027
	 

	
	
	
	
	

	Summer 2027
	Monday
5th April
2027
	Friday
31st May
2027
	Monday
31st May
2027
	Friday
4th June
2027

	Monday
7th June
2027
	Tuesday
20th 
July
2027
	 

	
	
	
	
	

	
	




Bank Holidays


26th March 2027– Good Friday (falls within Easter holidays)
29th March 2027 – Easter Monday
3rd May 2027 – May Day
31st May 2027 – Spring Bank Holiday (falls within the Summer half term holiday)

School Budget Overview

The budget is one of the most important areas of the Governors’ responsibilities. The Head Teacher manages the budget on a day-to-day basis on behalf of the Governing Body. The Head Teacher liaises closely with the Primary Support Officer (PSO) and the Finance Sub Committee who have to set budget limits for a range of resources.
Statement of Total Net Expenditure for the Financial Year 2025-26.
In accordance with the requirements of the Education Reform Act 1988, the statement of Actual Gross Expenditure for the year ended March 2021 is outlined below.








	SCHOOL:
	Clwyd Community Primary

	STATEMENT OF ACTUAL EXPENDITURE 2025/26 FINANCIAL YEAR

	 
	 
	 
	 

	 
	Delegated Expenditure
	Non-Delegated Expenditure
	Total Net Expenditure

	 
	£
	£
	£

	Teachers Salaries
	      1,543,926
	         -4,660
	     1,539,267

	Salaries
	      1,541,313
	       70,713
	1,612,026

	Other Employee Costs
	7,409
	            -330
	7,079

	-Premises
	        64,410
	0
	       64,410

	Transport
	        690
	        160,531
	      161,221

	Supplies & Services
	       431,128
	                     836
	      431,964

	Recharges
	       1,584
	619,834
	      621,418

	 
	 
	 
	 

	Gross Expenditure
	    3,590,460
	       846,925
	4,437,385

	 
	 
	 
	 

	Grant Income
	     -900,577
	 0
	    -900,577

	Other Income
	        - 281,783
	0
	     -281,783

	 
	 
	 
	 

	Gross Income
	      -1,182,360
	             0
	    -1,182,360

	 
	 
	 
	 

	Net Expenditure
	     2,408,100
	        846,925
	    3,255,025

	 
	 
	 
	 

	RESERVES:
	 
	£
	

	
	
	
	

	FINAL FORMULA ALLOCATION:
	 
	2,476,453
	

	TOTAL NET EXPENDITURE:
	 
	2,408,100
	

	TRANSFER TO / (FROM) RESERVES:
	 
	68,353
	

	 OPENING BALANCE ON RESERVES 1/4/2025
	 
	    -35,403
	

	CLOSING BALANCE ON RESERVES: 31/03/26
	 
	     -32,950
	




School Attendance 2025-26


The whole school attendance figure for the school in 2025-26 was 87.2%!. There will now be a major focus on getting attendance levels to pre pandemic levels. We are targeting 92%+ this year. 


Destination of School Leavers

The children leaving from Year 6 moved on to a variety of secondary schools including Pentrehafod, Bishop Vaughan, Bishop Gore, Dylan Thomas, Gowerton, Penyrheol, Morriston and Pen Y Bryn.


Policies

Child Protection, Safeguarding and Health & Safety Policies have been reviewed and updated. Other policies reviewed by staff in 2023-24 were Teaching and Learning, Marking, Assessment, Literacy and Numeracy, Areas of Learning and Experience.



Additional Learning Needs

The school has 112 pupils who have a IDP – an individual development plan. Pupils with ALN needs are met through in depth planning and in collaboration with outside agencies and parents. Support is given both in and out of class. 

Inclusion is at the heart of the school. Mainstream children and Children from the STF classes are fully involved in school life both academically and socially. All children are valued and their successes celebrated. The school has comprehensive and quality provision in place for pupils with ALN. This was recognised as a major strength by ESTYN inspectors.  


Flying Start

The school runs a Flying Start facility from the Children’s Centre. This allows the school great opportunity to engage with children and families from an earlier age and allows liaison between the child care workers in the Flying Start setting and the Foundation Phase staff. 


Teaching and Learning

Clwyd Community Primary School is a good and inclusive school.  Our ethos is positive and we have been repeatedly complimented by a range of visiting professionals, families and members of the wider community on our warm and welcoming atmosphere and the open and caring culture that is evident throughout the school.  We believe that the quality of relationships lies at the heart of our success.  Relationships between staff and pupils, staff and parents, staff and governors and of course between staff and their colleagues are based on mutual trust and respect and underpin our development.  We work hard to ensure staff are happy, enthusiastic, co-operative, dedicated, hardworking and organised with a shared philosophy.  We celebrate the fact that our children are also happy and hardworking and that they all have the opportunity to experience success and to feel that they have a real contribution to make to the life and working of our school. 

Principles of the Curriculum for Wales are being embedded within the school’s planning and great focus is placed upon giving the pupils experiences to develop in line with the four purposes of the new curriculum. This is often done in a purposeful way as the school tries to adopt an EWAP(Everything with a Purpose) approach to Teaching and Learning. The school also uses an innovative way to teach the pupils about the Four Purposes through Four Porpoise characters embodied in books written by the school and included in all aspects of school life. This has been praised by Preofessor Graham Donaldson and the Welsh Government Education Secretary. 


School Development Priorities for 2026-27 are: 

Priority 1 – Improve reading outcomes by developing a whole-school culture of reading, strengthening phonics and reading fluency, enriching vocabulary, and enabling all learners to become confident, independent readers.

Priority 2 – Strengthen pupils’ understanding of Relationships Within the Number System across all year groups

Priority 3 – Improve the quality and frequency of everyday and incidental Welsh.

Priority 4 – Develop and enhance the quality of outdoor learning


These priorities were determined from extensive self evaluation and through discussion with pupils, parents, staff and Governors. The priorities will be taught using a variety of teaching techniques and incorporated into a broad and balanced curriculum. The school tries to make learning as purposeful as possible. 
Whilst focusing on our priorities the school also endeavours to create young people who are: 
· ambitious, capable learners, ready to learn throughout their lives
· enterprising, creative contributors, ready to play a full part in life and work
· ethical, informed citizens of Wales and the world

· healthy, confident individuals, ready to lead fulfilling lives as valued members of society.

Promoting Healthy Eating and Drinking 

Clwyd Community Primary school is a Healthy School and promotes healthy eating and drinking. Children have milk and fruit daily in the Foundation Phase and have the opportunity to purchase fruit in Key Stage 2. All children are encouraged to drink water during the day. Around 80% of the school take up school dinners on a daily basis. The children are also taught about healthy lifestyles during PSE sessions. 

Provision for Sport 

The children have the opportunity to play in a variety of sports. The sports on offer last year included: football, rugby, cricket, basketball, netball, dodgeball, cross country, gymnastics and athletics. Extra curricular provision for these sports was provided from a host of the teaching and support staff. The children had many opportunities to represent the school during plentiful fixtures, tournaments and festivals. 


Community Links

We continue to promote the school at every opportunity.  We work closely with staff at the Integrated Children’s Centre to promote their facilities to all parents and pupils. We also liaise with Swansea Evening Post to celebrate any interesting events we may have at school.  We continue to work with our partner primary schools on establishing good transition links with Pentrehafod Comprehensive School. Within transition we also look carefully at factors affecting the transition from home to school, from Flying Start to nursery, from part time Nursery to full time Reception and from Infants to Juniors.  This is a key priority for the school.  We also continue to work closely with the local schools in the Penderry Cluster.  The school and Gendros Baptist Church join together for the annual Christmas Carol Service and Easter Service. Members of this church community come to school on a regular basis to share in our Acts of Collective Worship. There are close ongoing links with Penlan Library, Penlen Leisure Centre, Penlan RFC, Local shops, and business. The school prides itself on being a community school at the heart of Penlan. 


Welsh Language

None of the children come from a household where Welsh is the first language. However standards of Welsh as a second language are improving. Welsh is taught during a daily 10 minute oracy session plus during a weekly lesson led by the class teacher. 

All aspects of Welsh are being improved by being involved in Siarter Iaith. This is being led by the school’s Criw Cymraeg.


Toilet Facilities

Most of the toilets have been improved over the last few years. On going improvements to school facilities are planned for by all key members of staff. 


Headteacher Comments:

I’m extremely proud of all the hard work that goes into making Clwyd Community Primary school the happy and vibrant place that it has become. A big thank you to the staff, parents, community but most importantly the children for contributing fully to the school! A successful school is all about the people! The people of the Clwyd Community make it the school it is! 

The school had a fantastic inspection report in May 2022 which was due to the whole school community working so hard. We were asked by ESTYN to do two case studies to share the excellent practice but the inspectors also commented that we could have completed more. 


We look forward to the year ahead!


Thank you 


Mr Brown
(Headteacher)
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